Women & STEM: For women and girls who care about
the future
PARIS, 20/11/2019 – Today, the Women & STEM Daring Circle releases its first ever report: For women
and girls who care about the future. Dedicated to finding drivers of change, it demonstrates that it is
critical to improve women’s participation and impact in STEM. Only 24% of our workforce in the
technology sector are women, with representation in senior roles falling to just 11%. Furthermore,
only 3% of those in the technology sector agree with the statement “Women’s economic power,
aspirations (are) perceived as a driver of change in the industry”.1
In the Women’s Forum report, Politecnico di Milano investigated barriers to women and girls’ access
to STEM, and the importance of language for overcoming these. Among the conclusions, evidence
showed that at language can be a powerful barrier – as well as a force for good – at all levels of the
pipeline. In parallel, Boston Consulting Group surveyed 1,600 women and men in STEM roles from
eight countries to identify the obstacles and barriers for women in STEM careers, and what really works
to retain and advance these women. Their work points towards hidden gems that men and leadership
undervalue relative to women in STEM including flexibility programmes, setting a specific diversity
strategy, healthcare coverage and parental leave.
The Women’s Forum report summarises these findings and offers a set of recommendations on how
companies, public authorities and individuals can drive change, creating more diversity in our
workforces, and championing STEM skills for a more inclusive future.
After the G7 hosted and chaired by France in Biarritz in August 2019, the Women’s Forum has been
commissioned by the French Ministers of Gender Equality and Economy to provide critical policy
recommendations and a national action plan to foster the attractiveness of STEM skills for girls and
women throughout their lives. These proposals will contribute to the law for women’s economic
empowerment that the French Government is submitting in 2020. France will lead by example,
inspiring other G7 Governments and beyond.
Chiara Corazza, Managing Director of the Women’s Forum for the Economy & Society, said: “This issue
is critical: it is indispensable to give the same opportunities to women and men in the jobs that matter
in our disrupted world, such as data, science and engineering. More women’s leadership in key STEM
careers will accelerate growth, innovation and create a more inclusive economy. Closing the gender
gap in STEM education leads to an improvement in EU GDP per capita by €610-€820 billion in 2050”.2
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The Women & STEM Daring Circle is an initiative of the Women’s Forum for the Economy & Society,
bringing together partners to increase the representation, leadership and impact of women with STEM
skills at all stages of the pipeline from school to boardroom, and to highlight the strong connection
between STEM skills, access to jobs and the potential for positive societal impact. Led by Google, the
Daring Circles Strategic Members are American Express, AXA, BNP Paribas, L’Oréal, Microsoft, Publicis
Groupe and P&G, in collaboration with Johnson & Johnson, Lenovo and Orange as partners and
Shearman & Sterling as Insight Partner. The Circle is supported by Knowledge Partner Boston
Consulting Group (BCG) and Politecnico Milano as Academic Partner. Other member institutions and
experts include: Ersilia Vaudo Scarpetta of ESA (European Space Agency), Caroline Ramade of
50inTech, Josephine Goube of Techfugees, the IMF (International Monetary Fund), the OECD
(Organisation for Economic Co-operation and Development, UNESCO (United Nations Educational,
Scientific and Cultural Organisation).
Partners’ quotes:
"For digital tools to be used by everyone it is necessary that people who conceive them represent the
diversity of our society. Therefore, women representation in digital company is at stake"
Paola Scarpa, Women@EMEA Lead, Director Client Solution, Data & Insights, Google
About the Women’s Forum
The Women’s Forum for the Economy & Society is a global platform committed to bringing a gendered
perspective to the social and economic issues affecting all people around the world. Its ambition is to
drive new, innovative solutions at scale and at pace through three key initiatives: CEO Champions and
Rising Talents, as well as through the Daring Circles on several themes including Women & STEM,
Women & Climate, Women & Access to health, Women & AI and Women & Business. The Women’s
Forum is based in Paris and owned by Publicis Groupe.

Sample headline message: Only if Government-led programmes and
private sectors work together it is possible to create a more inclusive
economy.
Sample lead: To collect the benefits that diversity presents, companies will need to attract, retain and
reskill women in STEM; public authorities need to implement programmes to grow the talent pool and
support career pipeline development, according to a report of the Women & STEM Daring Circle.
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