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The world is a very different place today and it will never be the same. The 
pandemic has made some of the obstacles to women and gender imbalances 
more visible. But it also shines a spotlight on the important roles of women in 
our economies and societies. Women are not only at the frontline taking care 
of children, family, elders, and the most vulnerable population during the crisis; 
women are also the driving force behind our advancement in innovation, science, 
research, policy development, governments to fight the pandemic. This is the 
momentum that we cannot afford to lose!

Now more than ever, we need women’s voices, ambitions, and actions to co-create 
a different world, a more sustainable and inclusive world. 

Now more than ever, we need women in the workforce, in the labs, in the 
boardrooms, and at the decision-making tables to design the future of work, to 
drive ethical and responsible finance, and to spur innovation for our pressing global 
challenges like access to health, access to capital, climate change, technology 
disruption, and inequality.

Now more than ever, we need diversity and a change of paradigm where women 
are no longer passive recipients, but active contributors to bring transformative 
solutions and to build back better. 

Now more than ever, at the Women’s Forum, we commit to fully engage with 
our ambition to put women at the heart of the economy, science and society, 
and to bring forward their strong added value, innovative thinking, creativity, and 
contribution across generations, cultures, regions, and throughout the private and 
public sectors.

Now more than ever, we feel the sense of urgency, the necessity to embrace 
diversity in women’s leadership, and the need for a She-covery. The fact that 91% 
of the G7 population considered gender equality a priority confirms that tackling 
gender equality is urgent. The public is ready, the corporates are ready. What are we 
waiting for? If we do not act now, then when?

In 2021, the Women’s Forum stands ready to lead with power and purpose, 
through the recovery and beyond to a long-term transformation that leaves no one 
behind. We call on women to join their diverse perspectives and strengths to tackle 
global challenges. We must together reimagine institutions, investments, and the 
future of work; build bridges across generations, cultures, regions and sectors; and 
foster new models of powerful, purposeful leadership both public and private and 
coalitions that enable our economies and societies to thrive.

Our ambition for 2021
Uniting power and purpose
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2021 VISION

In the unsettling year of 2020, the Women’s Forum has reinvented itself physically 
and virtually to become the leading international platform for action and impact, 
aiming to create a more inclusive future for all.

With the first-ever virtual edition of the Women’s Forum Global Meeting, we 
engaged thinkers and doers from across the world to design a more sustainable 
and inclusive recovery, a She-covery. Now, it is time for us to go forward with 
the implementation. The Women’s Forum has acted with relentless effort in 
constructing three key pillars to realize this ambition.

First, driven by our aspiration to be a reference point, we started to collect and 
analyze data not only on gender issues, but also on sectors where women suffer 
most prejudice, despite their involvement being crucial in these areas: climate, 
business, the jobs of tomorrow, artificial intelligence, health. 

We launched the first Women’s Forum Barometer in 2020, comparing public 
perception on gender issues with the reality.  We commit to continue this effort 
every year in order to measure progress in these areas, providing a powerful tool for 
benchmarking and outcome measurement.

Second, we understand that solutions will not come from one place but through 
collaboration and corroboration. Based on the evidence-based insights and 
analysis generated by the works of our Daring Circles, we have launched and 
accelerated different initiatives and projects with our cross-industry working 
groups to address systemic barriers and drive meaningful change in health, climate 
change, AI, STEM skills and the future of work, and economic empowerment. 

Finally, we need both political and economic decision-makers to make diversity a 
priority and take action. With the CEO Champions, our iconic initiative, we provide 
a unique opportunity for worldwide CEOs to share best practices and experiences, 
and take the lead in promoting women’s leadership in governance. With the Rising 
Talents, we identify and nurture the rising generation of talented young women 
to build the world of tomorrow. We also develop international multi-stakeholder 
dialogues, launching calls to action and encouraging decision makers in both 
private and public sectors to lead by example. Over the years, we also sent our 
policy proposals to the G7 and G20 leaders, aiming to enrich the agenda of high-
level negotiating tables and summits. We are convinced that strong joint-action can 
bring solutions and results.

Drawing from our work, we gather leaders and change-makers to amplify our 
commitments and actions. Our Meetings have been an unmissable place to be and 
to be heard. In the face of the new reality instilled by the pandemic, our important 
target is to push beyond our boundaries and bring both women and men worldwide 
physically and virtually together to realize our inclusive She-covery. We will continue 
the “In Her Words” series in partnership with The New York Times, and launch the 
Women’s Forum signature roundtables where inspiring leaders from all walks of 
life prove how we can match power & purpose, and how we can move the needle 
with determination and collective action.

Indra Nooyi Muhtar KentMuhtar Kent

Mary GoudieKersti Kaljulaid Mdm Halimah Yacob

Thomas Buberl

Ursula van der Leyen

Rania Nashar

Taslima Nasreen

Muhammad Yunus

Eva Longoria

António Guterres Amanda Gorman

Ngozi Okonjo-Iweala

Phumzile Miambo-Ngcuka

Jean-Laurent Bonnafé

Elisabeth Moreno

François-Henri Pinault

Elisabeth Moreno

Melinda Gates

Kristalina Georgieva

Bruno Le Maire

Madeleine K. Albright

Indra NooyiIndra Nooyi Christine LagardeJean-Laurent Bonnafé



Women’s Forum Global Meeting 
Deauville-France

2005-2016

Women’s Forum Global Meeting 
Paris, France

2017-2019

Stand, Speak, Rise Up!
Luxembourg
26-27 March 2019

Women’s Forum Mauritius
June 2016

Women’s Forum Brazil
São Paulo 

2012-2013-2014

Women’s Forum Mexico
Mexico City 

June 2016 - November 2017

Women’s Forum  Americas
Mexico City

30-31 May 2019

Global Women’s Forum Dubai 2016
23-24 February 2016

Women’s Forum Asia
Shanghai - Beijing
2008-2009

Kyoto
Japan
26-27 June 2019

Women’s Forum Canada 
Toronto

10-11 May 2018

Women’s Forum Italy
Milan

June 2015

Women’s Forum Rome 
26-27 June 2017

Women’s Forum Singapore 
Singapore

12-13 September 2018

Women’s Forum Asia
Singapore 
18-20 September 2019

Women’s Forum Myanmar 
ASEAN - Yangon - Naypyidaw
2013-2014

Women’s Forum Global Meeting
Virtual Edition

17-18-19 November 2020

Women’s Forum Global Meeting
17-18 November 2021

Women’s Forum G20 Italy
Milan

17-19 October 2021



The Women’s Forum for the Economy & Society is a global platform for 
action to highlight women’s voices and vision and build a more inclusive 
economy and society.

It provides unique opportunities for business leaders and policymakers, women 
and men, to work together to develop solutions to the shared challenges we are 
facing.
It is committed to accelerating the transformation of businesses and other 
organisations towards inclusive progress.

We envision a world where women are equal leaders in business and policy 
decision-making, driving inclusive solutions not only for women disproportionately 
impacted by socio-economic and environmental issues, but also to build thriving 
economies and societies.

Women’s Forum values

2021 MISSION AND VALUES

Innovative and disruptive insights

Independence of thinking

Commitment to positive impact

The gap between women and men

Between public and private sectors

Between business across industry sectors

Between regions & cultures

Between generations

Lead with power and purpose

Push past boundaries for inclusion

Challenge governance to change the system

DARING

BRIDGING

LEADING

Through boldness and
bravery in action

Through 
collaboration

Through deep and open
exchanges with 

our partners

Kyoto
Japan
26-27 June 2019



WOMEN’S FORUM DIFFERENTIATION

We have a long standing legacy to both protect and promote 
women. Today, our focus is on human – not only gender - 
issues that represent the most pressing challenges our societies
and economies face.
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We focus on harnessing the leadership of women to unlock 
inclusive solutions for climate action, technology for good, 
access to health and economic empowerment.

We deliver recommendations for action that partners and 
other organisations can implement at scale.

We use our collective expertise to influence the highest level 
of policy and decision-making incl. G7, G20.

We build task forces that bring together our partners and our 
community in a collective vision and ambition.



THREE KEY PILLARS

INFLUENCE

EXPERTISE CONNECTION

WHO
● Our ecosystem
   of partners
● Experts from
   different sectors,
   regions and
   generations

WHAT
Evidence-based
insights
Best-practice
recommendations
Benchmarking
data

WHO
● Business leaders
• Policy, NGO and
   thought leaders
• Regions and
   industries

WHAT
Daring Circles,
Virtual, regional &
global meetings,
Communities

WHO
● G7, G20,
   European 
   Commission,UN
   and other international
   policy platforms
• National and 
   regional policy
   makers

WHAT
Charters,
Policy frameworks 
and proposals
Call for action &
pledges

INFLUENCE



Dare to dream. You’re the only person who says 
no to yourself. Believe in yourself. “ ”

Michelle Yeoh
Actress

Women’s Forum Singapore 2018

Artificial intelligence will make human action more 
efficient & collaborative, but it will be up to clients 
to use it positively.“

”

Patrice Caine
CEO, Thales 
Women’s Forum Global Meeting 2017

Educat ion is  the on ly  way to l iberat ion.“ ”
Shirin Ebadi

Human Rights Activist and Nobel Peace Prize Laureate
Women’s Forum Global Meeting 2012

If you want to have an impact and succeed, you 
need to have first a purpose. “ ”

Bertrand Piccard
Initiator and visionary behind Solar Impulse

Women’s Forum Global Meeting 2017

HRH The Grand Duchess of Luxembourg
Stand Speak Rise Up! 
Luxembourg, 2019

We may never end war; but let us hold on to our
ambition to end rape as a weapon.“ ”



If you empower a woman, then you empower a 
whole society. In the Arab region, we are in dire 
need to catch up with the rest of the world. We 
need strong, educated and enlightened hands to 
lift our societies so that we may stand again.

“
”

H.M. Queen Rania Al Abdullah
Global Women’s Forum Dubai 2016

I am a feminist, but my first objective is to be 
recognised by women.“ ”

Emmanuel Macron
President of the French Republic
Women’s Forum Global Meeting 2016

Whenever women want to achieve something, they 
need to be able to access finance, and when you 
look at SMEs, startups, companies around the 
world, the access to finance for women is a lot 
less than what it is for men.

“
”

Christine Lagarde
President, European Central Bank
Women’s Forum Americas 2019

Women should never give up because they have 
the power to make a difference.“ ”

Muzoon Almellehan
Goodwill Ambassador, UNICEF
Women’s Forum Global Meeting 2017

Invaluable experience has been accumulated; 
now let’s look ahead.“ ”

Emma Bonino
Former Minister of Foreign Affairs of Italy

Women’s Forum Italy 2015



WOMEN’S FORUM STRATEGIC COMMITTEE

I n 2021, with the Women’s Forum, the Global Strategic Members: AXA, 
Bayer, BNP Paribas, Google, Microsoft, P&G, and Publicis Groupe 
will co-construct the objectives and goals for the year, providing 

leadership, direction and expertise to inform the overall
positioning of the organisation as well as its priorities.

This committed group of global leaders represents a diverse group of 
sectors and industries, and ensures that the Women’s Forum aligns its 
work to an inclusive recovery and the most significant global challenges.

The Strategic Committee leads the Women’s Forum community in its 
ambition Engage for Impact on the global issues most affecting women 
and where the leadership of women is paramount. The spirit of the 
Strategic Committee is one of collaboration and bringing together l ike-
minded business leaders with the goal of having a real, positive and 
long-lasting impact.



Promoting 
key goals of 
the Women’s Forum
over the long term 
through its Initiatives





THE BAROMETER

P rogress towards gender equity is only made possible by quantif ied 
evaluation. To reach this objective, the Women’s Forum launched 
the First Gender Equity in Business, Climate Change, Health, 

and Tech Barometer. This instrument compares reality and perception 
related to female leadership in these four key issue areas and will follow 
the trends on a year-to-year basis. This gives the opportunity to track 
and analyse the progress of the leadership of women in key economic 
sectors over time. 

It is the world’s first women’s economic leadership statistics that covers 
female influence in these four important sectors of the economy, what 
drives and encourages positive evolution, and how policymakers and 
policy shapers together can create a favourable environment that leads 
to narrow the gender gap. 

This instrument is based on two pil lars, on one hand on the analysis 
of accurate and relevant data collected within international databases 
and, on the other hand, on the evaluation of the awareness of the 
global audience regarding the current state of gender inequality. This 
Barometer is a unique and important instrument that helps policymakers, 
stakeholders, businesses to better understand the state-of-art of gender 
inequality in different economic sectors and provides guidance and tools 
for efficient changes at an international level.

This perception-versus-reality Barometer is a powerful tool that can be 
used for a variety of purposes. It is designed to fulfi l l three functions 
that are evaluation, information on awareness level, and diagnosis as 
guidance to implement efficient strategies in the objective to narrow 
the gender gap within the economy. Indeed, policymakers, businesses, 
and analysts need to understand what citizens know and think. The 
questionnaire was addressed to a sample of 3 500 respondents in the 
7 countries of the G7.

Click below to discover the full report 
English version 
French version

https://www.womens-forum.com/wp-content/uploads/2020/11/WOMENS-FORUM-BAROMETER-2020-ENGLISH-FINAL-VERSION.pdf
https://www.womens-forum.com/wp-content/uploads/2020/11/WOMENS-FORUM-BAROMETER-2020-ENGLISH-FINAL-VERSION.pdf


AN INCLUSIVE ECONOMY 
IS WITHIN REACH

Join the Women’s Forum community and our programmes 
of action, the Daring Circles, as we take the lead for inclusion.

www.womens-forum.com 

Download now

At the occasion of the Global Meeting, the Women’s Forum launched its research 
and action agenda around AI, Access to Health, Business, Climate, and STEM 

- areas in which women are not only disproportionately impacted, but where women’s
leadership is also critical in delivering inclusive solutions. Working with corporate

leaders, experts, in� uencers and academic and institutional partners 
the Women’s Forum is exploring:

• How can women in health-tech bridge the gaps in access to health?

• How can we advance women’s economic empowerment through supply chains?

• How can women accelerate the transition to a green economy?

• Why does AI’s future success depend on women?

• How can we encourage women and girls to embrace STEM for a better future for all?

Discover our Daring Circles, the results of our research and our action agenda,
and engage with us to build a more inclusive economy.

MEMBERS OF THE STRATEGIC COMMITTEE AND LEAD ON THE DARING CIRCLES
AXA, BNP Paribas, Google, L’Oréal, Microsoft, P&G and Publicis Groupe

CORPORATE PARTNERS 
Bouygues, ENGIE, Exxon Mobil, ICICLE, Johnson & Johnson, Lenovo, Orange, and Sanofi 

IN COLLABORATION WITH
AT Kearney, BCG, FTI Consulting, KPMG, Ecoact, Mercer as knowledge partners, 

and with Clifford Chance and Shearman & Sterling as insight partners

WITH THE SUPPORT OF
50inTech, C40, Catalyst at Large, Cymbi.O, ESA, GAVI the Vaccine Alliance, GirlUp, HEC, HEC au Féminin, ISART Digital, 

Oxford Internet Institute, Politecnico di Milano, R20, Techfugees, The Mara Partners, UNESCO, UN Women, and WEConnnect International



DARING CIRCLES

T he Women’s Forum Daring Circles are unique and innovative 
cross-industry working groups inviting companies, international 
institutions, NGOs and experts to engage for long-term positive 

impact on issues where women are disproportionately impacted, and 
where women’s leadership is crucial. Together, the Daring Circles 
pioneer actions to inform and shape the debate, promoting collaborative 
ways of working among our institutions in the face of continuing global 
challenges. 

Each programme is comprised of a combination of strategic members, 
global partners, knowledge partners sourcing content and institutional 
partners with relevant policy influence and expertise. The Daring Circles 
aim at generating evidence-based insights and drive tangible action 
among members and beyond.

The Woen’s Forum launched five Daring Circles:

• Women4Health, led by AXA, which addresses health issues of women 
ensuring their access to the best health care and promotes female 
leadership in healthtech. 

• Women4Climate, led by BNP Paribas, which enables women to lead 
actions against climate change and addresses its disproportionate 
impact on women.

• Women4STEM, led by Google, which promotes the increase of the 
representation, leadership and impact of women with STEM skil ls. 

• Women4AI, led by Microsoft, which inspires organisations to apply a 
gender-lens to their AI development and implementation.

• Women4Business, led by P&G, which raises awareness on the power 
of procurement for women’s economic empowerment and promotes 
women-owned businesses. 

In 2020, amidst global uncertainty, the Daring Circles continue to 
strengthen and deepen these missions. We found innovative solutions 
and launched unique initiatives on key issues where women leadership 
can and should be decisive.



Géraldine Amiel, Sandra Sancier-Sultan, Elisabeth Moreno, Isabelle Kocher, Maurice Lévy



L aunched in 2010, CEO Champions is an initiative designed to drive 
progress and accountability for women’s advancement in governance 
in the private and public sectors. This peer-to-peer network presents 

an opportunity for CEOs to underscore their organisation’s commitment to 
women’s advancement as well as taking a strong leadership role for diversity 
in the global economy and society. CEO Champions members are active, 
highly committed participants who track and drive measurable progress 
for women’s advancement through taking part in mutual commitments and 
pushing for accountability.

In 2019, more than 150 CEOs gathered at our CEO Champions workshops, 
organised in partnership with the Knowledge Partner of the initiative, 
McKinsey & Company. In Mexico, Singapore and at our Global Meeting 
in Paris we had conversations about how to create the conditions for 
revolutionary change in organisations and across industries as well as 
exploring changes that CEOs should commit to within their organisations 
to forge the path ahead for gender equality. During Women’s Forum 
Americas 2019, the CEO Champions workshop, led by Christine Lagarde, 
gathered more than 50 CEOs to imagine what a truly inclusive and diverse 
company would look like, and how we can nurture and develop women in 
our organisation.

Highlighted by the OECD for the G20 Summit as one of the best practices, 
the CEO Champions Initiative is a pioneer as a high-level international 
platform that advocates for the inclusion of both men and women at the 
leadership level in the private as well as the public sector. The Women’s 
Forum is committed to working closely with its Strategic Members to 
optimise this platform and network for lasting impact.

Tracking and driving 
measurable progress for 
women’s advancement

WOMEN’S FORUM INITIATIVES

 



Isabelle Xoual, Nicole Büttner, Nicole Karam, Dorothée Roch, Gloria Canales, Jennifer Mbaluto, Morgane Weill, Mirabelle Ordinaire, Dominique Potiron, Caroline Hadrbolec
Martina Cusano, Upasana Makati, Evelina Vagesjo



T The Women’s Forum Rising Talents Initiative aims to distinguish 
highly talented young women who are on their way to becoming 
influential f igures in our economies and societies. This initiative is 

a commitment to promote women leaders and bring the vision of rising 
generations to the Women’s Forum.

The Women’s Forum for the Economy & Society and its partners share 
a common belief: that the identif ication and nurturing of talent among 
women is critical for the future of global business and society. Each year 
around 15 young women are selected to join the Rising Talents network, 
attend the Women’s Forum Global Meeting and regional Women’s Forum 
Meetings, and benefit from enhanced networking activities and support 
during these events and into the future.

In 2020, the Women’s Forum, together with the partners of this initiative, 
Lazard and Spencer Stuart, selected 13 inspiring women under 40 
from a pool of 200 candidates. Our 2020 Rising Talents hail from all 
corners of the world and from a diversity of sectors, from healthcare 
and biotechnology to sustainable development and business innovation. 
Talents are selected on the basis of having demonstrated outstanding 
skil ls, leadership, open-mindedness, an international mindset, and 
bravery in their personal and professional l ives. Our 2020 cohort have 
already had a highly positive impact in their spheres of influence, and 
we look forward to continuing to support them and their growth in the 
years to come.

Nurturing talented women 
for the future of global 
business and society

WOMEN’S FORUM INITIATIVES

 



3000
delegates

300+
speakers

95+
countries 

represented

150+
sessions

2020 LOOKING BACK

Women’s Forum Global Meeting 2020
Virtual Edition
Beyond recovery: designing an inclusive world
(17-19 November 2020)

A midst the pandemic, the unique edition of the Women’s Forum Global 
Meeting from 17-19 November 2020 virtually gathered more than 25,000 
attendees from over 105 countries, and reached a global audience of 

over 10 million for real-world impact. During over 30 sessions, +130 prominent 
speakers passionately raised their voices and shared fresh insights for designing 
a She-covery and leading an inclusive post-pandemic world. 

We launched the first edition of the Women’s Forum Barometer, highlighting the 
disparity between perception and reality on gender-related topics in G7 countries. 
We announced the 2020 Rising Talents Promotion of 13 outstanding women 
future leaders who will not only have a positive impact on our economy and society, 
but also give back to the community as a whole. 

Together with our partners, and through our Daring Circles initiatives, we 
harnessed the power of both men and women to accelerate collective action in 
climate change, AI, future of work, health, governance and business. We highlighted 
the capacity of women to shape policy responses to the pandemic, to disrupt 
outmoded models of work, governing, and community; and promoted solidarity 
in global governance. We brought the capacity of corporates to the forefront, and 
encouraged collaboration between the private and public sectors. Drawing on the 
Meeting’s insights, the Women’s Forum proposed concrete recommendations to 
gender equality and women’s empowerment in the G20 agenda. 

The NYT Debate with (up) Francesca Donner, John Gordon, Rim
Tehraoui, Gina Neff, (down) Dessilava Savova, Genevieve Smith,
Rahaf Harfoush

Fireside chat: Pandemic pivots with Annette Young, Emily Ketchen,
Ann Mukherjee

Women’s leadership driving an inclusive recovery with (up) Danae 
Kyriakopoulou, Monique Nsanzabaganwa, (down) Alessandra 
Perrazzelli, Carolyn A. Wilkins

Leading through the ages with (up) Marie-Aline Meliyi, Elizabeth Isele, 
Fatoumata Kebe, (down) Trudy Ravensbergen, Evelina Vågesjö, 
Dorothée Roch



2020 LOOKING BACK

Women’s Forum Virtual Sessions 2020
“In Her Words” series in partnership with The New York Times

T he Women’s Forum for Economy & Society, with the support of 
Francesca Donner, Gender Director, The New York Times, has brought 
the global virtual community a series of live conversations with women 

leaders from around the world. 

Among our guest speakers are Madeleine K. Albright, Former U.S. Secretary 
of State, Chair, Albright Stonebridge Group, and Author, Hell and Other 
Destinations; Chelsea Clinton, Vice Chair, Clinton Foundation; Hillary Clinton, 
former U.S. Secretary of State; Lilian Dawa, Community Volunteer, Women’s 
Protection Unit, International Rescue Committee; Melinda Gates, Co-chair 
of the Bill & Melinda Gates Foundation and Founder of Pivotal Ventures; 
Timnit Gebru, Senior Research Scientist, Google; Kristalina Georgieva, 
Managing Director, International Monetary Fund; Rachel Kyte, Dean of The 
Fletcher School of Law and Diplomacy, Tufts University and former Special 
Representative to the UN for Sustainable Energy for All; Catherine McKenna, 
Minister of Infrastructure and Communities, Government of Canada; 
Phumzile Mlambo-Ngcuka, Executive Director and Under-Secretary-
General, UNWomen; David Miliband, President & CEO, International Rescue 
Committee and Devi Sridhar, Professor of University of Edinburgh Medical 
School and Chair of Global Public Health.

Melinda Gates Timnit Gebru Devi Sridhar Chelsea Clinton

Phumzile Mlambo-Ngcuka Madeleine K. Albright Hillary Clinton Rachel Kyte

Catherine McKenna Kristalina Georgieva David MilibandLilian Dawa



2020 LOOKING BACK

Women’s Forum Virtual Sessions 2020
Women’s Forum G7 A Call to Action

A Ahead of the G7 Summit, which was planned to take place in June 2020 
in the US, the Women’s Forum held a virtual Meeting on 28 May, bringing 
our committed partners and leading figures in different sectors, as well 

as our virtual community around the globe together to influence the G7 agenda. 

The pandemic has placed a burden on women health-workers and unpaid 
caregivers, and taken an economic toll on lower-income populations. At the same 
time, women play pivotal roles in healthcare delivery and biomedical research to 
address the crisis, and have enormous potential to contribute to the economy’s 
bounce back. As we design an inclusive recovery, women’s leadership matters. 
Therefore, we asked our leaders and community: “How can women’s leadership 
at all levels, as well as inclusive action now, play an essential role in our economic 
recovery and lay the groundwork for future resilience?”.

With commitments drawn from this meaningful conversation, the Women’s 
Forum continued to provide impact-driven insights to the G7, to ensure women’s 
economic empowerment, especially regarding women’s entrepreneurship, 
women’s role in shaping the health system, in the fight against climate change, in 
the jobs of the future, and in governance. We sent the Call to Action to the G7 
Leaders in September 2020.

Jessica Bennett, Clover Hogan, Alexandria Villaseñor (up) Trisha de Borchgrave, Katja Iversen, (down) Ulrike Decoene, 
Caroline Criado Perez

(up) Jeanine Liburd, Charlotte Dennery, (down) Yas Banifatemi, Arielle 
Gross Samuels

(up) Michael Chui, Laura Quatela, (down) Shelley McKinley, Rahaf 
Harfoush

(up) Matt Krentz, Katica Roy, (down) Alexandra Palt, Elena Bonetti (up) Stephenie Foster, Christine McGrath, (down) Virginie Helias, 
Nathalie Molina Niño



2020 LOOKING BACK

Women’s Forum Key Actions 2020

Following the G7 chaired by France in August 2019, the Women’s Forum has 
been appointed to the mission of proposing a national mobilization plan in favour 
of STEM professions, in order to ensure that women’s leadership is proactively 
engaged within the future of work. Through this mission, the French Government 
has consulted the Women’s Forum in the context of the French law project for 
women economic empowerment. A law which will inspire other G7 Governments 
and beyond. The result of this mission is the report Women at the heart of the 
economy, highlighting 27 recommendations and officially presented on February 
5th, 2020 to the French Ministers of Economy and Finance, Higher Education, 
Gender Equality, Industry and Digital. Read the report here.

Call to Action for an inclusive recovery
Because at the Women’s Forum we strongly believe that the G7 Leaders should 
prioritize women’s economic empowerment as a key strategy in the Agenda, during 
the entire year we have built our policy proposals, which resulted in a Call to Action 
to G7 Leaders on 7 key issues where women’s added value and leadership is 
crucial. We are convinced that it is imperative that the G7 Leaders focus on how to 
collectively support women in the economic fields to stimulate growth and to give 
them the same opportunities as men to be at the heart of the economy, science and 
society. Read the Call to Action here. 

Launch of the first edition of the Women’s Forum Barometer
Conducted among G7 countries, this groundbreaking survey was driven by the 
Women’s Forum’s ambition to be a reference point not only on gender issues, but 
also on sectors where women suffer most prejudice, despite their involvement being 
crucial in these areas: climate, business, the jobs of tomorrow, artificial intelligence, 
and health. The survey will be conducted every year in order to measure progress 
in these areas. Initiated by AXA, BNP Paribas and Publicis Groupe, the first results 
were unveiled at the opening of the Women’s Forum Global Meeting. Read the 
press release here and the full report here.

Meaningful contribution to the international effort to build a more 
inclusive recovery
Thanks to our expertise, the Women’s Forum has been associated in the Italian 
task force “Women for a new Renaissance”, established by the Italian Minister for 
Equal Opportunities and Family to create a more inclusive society to prepare the 
Italian recovery, and in “Laudato si’ business” initiative by Pope Francis, where the 
Women’s Forum presented its vision for a more regenerative economy.
Moreover as Representative of France for the private sector in the G20 Empower 
Alliance, we have also had the opportunity to highlight the Women‘s Forum partners 
best practices in the advancement of women’s leadership and bring our voice and 
contribution to the G20 under Saudi Presidency.

Cédric O, 
Marlène Schiappa, 

Bruno Le Maire, 
Chiara Corazza, 

Frédérique Vidal, 
Agnès Pannier-Runacher

Mission with the Government of France and 
the report “Women at the heart of the economy”

https://www.womens-forum.com/wp-content/uploads/2020/06/Womens-Forum_Rapport_Women-at-the-heart-of-the-economy.pdf
https://www.womens-forum.com/wp-content/uploads/2020/10/Womens-Forum-Proposals-to-the-G7-Leaders-7-key-issues-for-an-inclusive-recovery.pdf
https://cdn-assets.inwink.com/1a1b67ee-1475-4a39-b52b-54a19fb19748/12c20f48-a98c-427c-9a73-36380c90f96a?sv=2018-03-28&sr=b&sig=jPsypNlewfFSdsTsKhmpQ%2BvI1m36Wvy%2BPJ6FE927W3U%3D&se=9999-12-31T23%3A59%3A59Z&sp=r&rscd=inline%3B%20filename%3D%22WFGM20%2520Press%2520review%2520November.pdf%22
https://www.womens-forum.com/wp-content/uploads/2020/11/WOMENS-FORUM-BAROMETER-2020-ENGLISH-FINAL-VERSION.pdf
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LOOKING BACK

Women’s Forum Global Meeting 2019
Accelerating impact
(20-22 November 2019 - Paris)

T he Women’s Forum Global Meeting 2019 explored 
how equality and inclusiveness can help us tackle 
some of the biggest challenges facing the world 

today. By including talents from the widest possible pool, 
we can reshape economies, transform systems and heal 
rifts. We can create a future of our choosing. 

Humanity is at a crossroads on an unsustainable, unequal 
path. New technologies are disrupting how we live, work 
and connect in profound and complicated ways. Unequal 
access to education and information limits human 
potential and stokes populism and bias. Where politics 
and culture are divisive, those who stand up for causes 
and marginalised groups are at real risk of violence. 
Climate change threatens our very existence. But it’s not 
too late to change this negative trajectory.

Championing inclusion has real economic and social 
benefits. Business cannot thrive in an unequal, unstable 
society: wealth needs to benefit the whole of society, 
including those traditionally left behind. Education and 
job opportunities need to be available to every gender, 
class and abil ity/disabil ity. And a fossil-free future wil l 
require fairer access to sustainable solutions across 
income levels.

The Women’s Forum believes that by empowering 
women’s leadership and increasing women’s participation 
in every facet of society and the economy, we can 
accelerate progress. Through the theme of the Women’s 
Forum Global Meeting 2019, Taking the lead for inclusion:
Accelerating impact, we can shift gears towards a more 
inclusive future, focusing on the issues of climate action, 
equal access to health, STEM, artif icial intell igence, and 
economic empowerment, as well as women’s leadership 
and governance.

Throughout this year, the Women’s Forum has delivered 
recommendations to G7 and G20 decision-makers to 
encourage and engage people of all genders, generations, 
and backgrounds for inclusion. The Global Meeting in 
Paris was the culmination of all the conversations and 
collaborations we have enabled, and the launchpad for 
meaningful action and impact.



Kristin Scott Thomas, Maurice Lévy

Chiara Corazza, Maria Latella, Brune Poirson

Jeanine Liburd, Stéphane Richard François-Henri Pinault, Star Jones

Kristin Scott Thomas

HRH Princess Rym of Jordan, Anne-Gabrielle Heilbronner, Marlène Schiappa, 
Chiara Corazza, Soraya Manel Djermoun

Princess Rym al-Ali of Jordan, Annette Young



Soham El Wardini, Augustin Thiam, Michèle Sabban, Jérôme Chartier Bruno Le Maire

Dean Baquet, Michelle Bachelet
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Rising Talents

Abigail Disney, Ann Cairns, Agnès Pannier-Runacher, Alessandra Perrazzelli
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LOOKING BACK

Women’s Forum Asia 2019
Accelerating through diversity
(18-20 September 2019 - Singapore)

A sia’s young, increasingly educated workforce 
and its growing middle class are a wellspring of 
dynamism. Millennials and women in Asia are 

poised to comprise a new generation of leaders, and 
engage in entrepreneurship at exponential rate. Nineteen 
of twenty of the world’s most dynamic cities are in Asia, 
making the region attractive to investment, capital, and 
talent.  

Yet across Asia, gaps remain in women’s polit ical 
empowerment, educational attainment and other 
measures of gender parity. At current rates of change, the 
gender gap in East Asia and the Pacific wil l take 171 years 
to be closed. Women’s full participation and leadership in 
its economies and societies is needed to sustain Asia’s 
attractiveness, grow its influence globally, and build a 
brighter future for its people from the ground up. Global 
challenges like climate change, technological disruption 
and political upheaval wil l not be fully addressed without 
diverse ideas, vision and commitments, including those 
of women. 

Women’s leadership is critical to unlock the power of 
Asia’s rich diversity - of culture, age, gender, class, and 
religion, among others - to ensure that solutions to those 
challenges are inclusive and lasting. Diverse viewpoints 
and experiences must be included and put towards 
a common good, whether the creation of inclusive 
communities, built environments and public spaces; 
making organisations future-ready; or fairly sharing the 
rewards of trade, growth and technological change. 

Drawing from insights and conclusions of Women’s Forum 
Meetings across the year, as well as the G7 summit in 
August and other global conversations, the very first 
Women’s Forum Asia meeting took place from 18-20 
September 2019 in Singapore. Under the theme Taking 
the lead for inclusion: Accelerating through diversity, 
it  gathered 1,200 leaders from across the region and 
the world to connect on how women’s leadership can 
accelerate revolutionary and inclusive changes in our 
communities, organisations and economies for better 
future for all.  



Agnès Pannier-Runacher with the Cambodian DelegationSim Ann at Youth & Leaders Forum

Joyce Lee, Violet Oon, Su-Lin Tay Aishath Nahula

Jean-Pascal Tricoire, Chiara Corazza

Cocktail reception at Fullerton hotel

Gordon Watson, Indra Nooyi

Renee Wang, Veronica Chew, Chiara Corazza, Yumiko Ono, 
Sara Cheng, Gillian Tee

Peter Grauer, Chiara Corazza



Aishath Nahula

Helen Clarck, Anne-Gabrielle Heilbronner, Kwon Ping Ho, Jérôme Chartier

Sophia the Robot, Jeanne LimNatalia Blokhina, Sarah Chen, Agnès Hugot

CEO Champions 

Kwee Eng Thien, Dr Beh, Jean-Pascal Tricoire, Agnès Pannier-Runacher, Mdm Halimah 
Yacob, Chiara Corazza, Antoine Sire, Star Jones, Kylene Campos, Marc Abensour

Ersilia Vaudo, Bidushi Bhattacharya

Antoine Sire

Pamela Lee, Craig Leeson





LOOKING BACK

Women’s Forum Kyoto 2019
Women leading climate action
(26-27 June 2019 - Kyoto)

O n the eve of the G20 Summit, the Women’s Forum Kyoto 
took place 22 years after the birth of the landmark Kyoto 
Protocol, in the historic Daisen-In Temple. Our urgent 

mission is to amplify the voice and vision of women, and highlight 
their added value in tackling climate change, where their leadership 
is paramount.

Around the world, international institutions, governments 
and communities increasingly acknowledge that women are 
disproportionately affected by climate change. But at the same 
time, women are also making ground-breaking contributions 
to climate action in international diplomacy, legal and policy 
innovation, and science and technology, among other fields. But 
what comes next?

‘Business as usual’ doesn’t just apply to fossil fuels. What are 
the risks of a business-as-usual approach to gender if the pace 
of gender inclusion remains slow and where women’s leadership 
is not a core part of climate action? Is it possible to have a 
sustainable future without gender equality? Conversely, how can 
gender inclusion and women’s leadership speed up the transition 
to a green economy – a transition urgently needed to protect 
against catastrophic climate change?

The Women’s Forum’s Daring Circle on Women & Climate seeks 
those answers and examines the critical relationship between 
women’s empowerment and climate action. We have identified key 
areas - finance and entrepreneurship, access to energy, and STEM 
(science, technology, engineering and mathematics) skills – where 
women’s access and participation accelerate the green economy 
transition. In turn, the green economy creates opportunities to 
deepen gender inclusion by supporting more stable, peaceful and 
resilient environments where people of all genders can thrive.

For the first time ever, the Women’s Forum Kyoto: A Call to the 
G20, under the theme Women leading climate action brought the 
insights from our proprietary research to drive the discussions and 
make strong recommendations.

Progress on climate action, and indeed all the Sustainable 
Development Goals, risks stalling if inclusion is not pursued. 
Within the G20 and globally, however, the picture for gender 
inclusion is mixed despite national efforts. Japan’s ‘womenomics’ 
strategy to tap women’s talent for its shrinking workforce has 
faced headwinds, for example. However, this gap represents an 
enormous opportunity to strengthen not only women’s contribution 
to climate efforts, but also for climate measures to advance gender 
inclusion in turn.



Daisaku Kadokawa, Takatoshi Nishiwaki, Chiara Corazza, Yuriko Koike, Laurence Pessez

Yumiko Noda, Hiroko Kuniya

Professor Kayo Inaba

Chiara Corazza, Keiko Murakami, Yu Serisawa

Christopher Cordova, Nana Watanabe, Elena Myakotnikova, Charlotte Roule, Fanny Guezennec

Chiara Corazza, Yuriko Koike, Takatoshi Nishiwaki

Signature of the Women for Engagement charter

Elena Marinina, Chiara Corazza



Speakers at the Women’s Forum Kyoto with Chiara Corazza and her team

Laurent Gilbert Eri Mathy

Akane Nakamura, Alice Graham, Stephenie Foster, Emily Okabe

Angel Hsu, Si-Yeon Kim, Chiara Corazza

Michihiko Iwamoto, Laurence Pessez

Si-Yeon Kim, Nicholas Pillet

Christopher Cordova, Nana Watanabe, Elena MyakotnikovaYuki Ganthous, Alice Graham, Angel Hsu
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LOOKING BACK

Women’s Forum Americas 2019
United to break the silence
(29-31 May 2019 - Mexico)

A cross the world, women’s leadership and full 
participation in economies and societies is critical 
to driving a sustainable future. As technological 

disruption looms and geopolitical issues cause uncertainty, 
the public and private sectors will need diversity of ideas and 
people to problem solve for the challenges ahead. Diversity, 
though not a new concept, is increasingly proving its value 
as both a driver of growth and a means of managing risk in 
this environment. The diversity of the Americas may position 
the region to thrive in the coming years if it can accelerate 
gender equality and harness the power of its ethnic and 
cultural differences.

Leadership is needed to strengthen private and public sector 
efforts to drive inclusion and achieve gender equality, in ways 
that recognise and respond to the different experiences of 
women across the Americas. This includes the experiences 
of women whose voices are silenced by poverty, racism, 
violence and injustice. Women and men must unite to break 
this silence and free women of all backgrounds to thrive, 
living without fear for their safety in their workplaces and 
communities.  

At the same time, women’s participation in the private sector 
is growing globally. Latin American women are expected to 
have the greatest increase in managerial and executive roles 
by 2025 compared to their peers. On the other hand, the 
US and Canada, which today have the highest percentage 
of women in such roles, will lag by 2025 if they do not act. 
How are women of the Americas shaping the societies, 
economies and environments in which they live, work and 
increasingly lead? They will need to foster unity and build 
on it: forging stronger partnerships between the public and 
private sector to tackle social and environmental issues 
facing our world, restoring trust in governments’ ability to 
respond to humanity’s challenges, and finding new ways to 
broker peace within and across communities and nations. 

Women’s Forum Americas 2019 gathered 1,500 leaders from 
across the region and the world to collaborate on the ways 
women’s leadership can bring about an era of inclusion fit 
for the modern world. Women’s Forum Americas took place 
on 29-31 May 2019 in Mexico City, one of the largest cities 
in the world and a critical economic centre for the region. 
Leaders from business, government, global institutions and 
NGOs convened to discuss how to unlock the potential 
of the Americas’ diversity and shape a future founded on 
sustainable and inclusive growth. 
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Andres Castañeda Ochoa, Si-Yeon Kim, Lourdes Berho, Carlos MacKinlay

Chiara Corazza, Christine Lagarde
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Chiara Corazza, Christine Lagarde, Marlène Schiappa Alfonso Romo Garza Anne Grillo

Plenary session with Christine Lagarde

Chiara Corazza, Phumzile Mlambo-Ngcuka, Carmen Beatriz López Portillo
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LOOKING BACK

Women’s Forum Global Meeting 2018
Bridging humanity for inclusive progress
(14-16 November 2018 - Paris)

F or a society to flourish, the connections among 
its people must be strong. Our societies and 
economies are a web of relationships among people, 

organisations, institutions and ecosystems. Recent events 
and trends have widened many of the divisions between 
countries, polit ical parties, religions, generations, among 
institutions and within communities. Healing the fractures 
that have propagated across society’s many dimensions 
requires reconcil ing diverse perspectives and advancing 
together towards a shared vision.
 
The Women’s Forum Global Meeting 2018 seeks to be 
part of that movement by examining global social and 
economic issues through the lens of bridging humanity. 
It looks to create the conditions to unlock fresh solutions 
through women’s leadership – especially for those 
challenges that disproportionately impact women – and 
contribute to a more inclusive world for all.
 
Having attracted more than 2500 leaders from 90 
countries, the Women’s Forum Global Meeting 2018 
discussed the most critical issues of our time, from 
climate change to technological disruption throughout the 
three days of the event. With the speaking engagements 
of influential, passionate and visionary leader from a 
diversity of sectors and industries, the discussion and 
spirited debate at the Global Meeting examined the 
world’s most pressing issues and envisioned solutions. 
This exploration of solutions was grouped into three main 
pil lars: shifting mind-sets, reimagining organisations 
and putting technology to work. The world’s problems 
concern all humans, not just women, but women have a 
growing role in resolving them. Women leaders offer fresh 
perspectives; they take a long-term view, and they are 
skil led at building bridges and creating the conditions for 
action and impact.
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S ingapore’s diverse and multicultural perspectives 
to tackle challenges has made it a thriving hub for 
investment, talent, research, development, and 

more. Holding the chairmanship on the completion of 50 
years of ASEAN, Singapore is leading the region toward a 
disrupted age innovatively and dynamically.
 
Gathered more than 800 delegates from 55 countries, 
Women’s Forum Singapore works on ensuring that 
women are as much the cause, as part of this progress. 
Focusing on smart cities, technology, investment and 
more, Women’s Forum Singapore was a pioneering event 
to foster women’s leadership for social progress and 
economic impact in Singapore, ASEAN, Asia and beyond. 
It also amplif ied the exchange of pioneering technologies 
and solutions between France and Singapore in their joint 
Year of Innovation by giving a platform to entrepreneurs, 
CEOs and start-ups from early stages to seed level to 
share insights and best practices from their industries.
 
In an era of continuing disruption, it is imperative to look 
beyond the status quo, to tap into the power of human 
imagination and to envision many alternatives for a more 
sustainable and inclusive future, whether smart and green 
cities, more people-oriented work or a more equitable 
and inclusive society.

Women’s Forum Singapore 2018
Bridging worlds for inclusive innovation
(12-14 September 2018 - Singapore)

LOOKING BACK
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Women-Led Start-Up pitch contest at Facebook
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T he G7 is a uniquely influential coalit ion for decision-
making and policy alignment among the world’s 
leading economies. It has a powerful influence 

on the shape and direction of global solutions, whether 
through the policy frameworks it chooses to apply, such 
as the UN Sustainable Development Goals (SDGs), or 
through the specific issues it chooses to address. Thus, 
the G7’s leaders know they have to l isten to diverse 
voices in order to make their deliberations as inclusive 
as possible. Women’s voices are certainly part of them.

With disruption and division dominating headlines, the 
bloc has never been more important. The issues at stake 
on their agenda – inclusive growth, jobs for the future, 
women’s empowerment, climate change and security – 
require urgent action to engage for impact and break out 
of outdated patterns and mindsets that stymie progress. 
We believe that women can provide the innovative views, 
perspectives and daring leadership that are needed to 
bridge humanity’s challenges and return the world’s 
economies to the path of stabil ity, security and inclusive 
human progress.

Women’s Forum Canada 2018 gathered 700 leaders 
from the G7 countries and beyond to reflect, react, bring 
best practices and added value to the topics on the G7’s 
agenda. Grounded in potential solutions and actions, 
Women’s Forum Canada offered a distinct view of how to 
bridge the gaps in an increasingly divided world – between 
developed and emerging economies, between the private 
and public sectors, between men and women, between 
the included and the excluded. It challenged the G7 not 
just to take on the issue of gender equality but to unlock 
the transformative potential of women’s leadership with 
the goal of having an impact on decision-makers.

Women’s Forum Canada 2018
Bridging the gap: A call to the G7 for inclusive progress
(10-11 May 2018 - Toronto, Canada)
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PERFORMANCE ON MEDIA COVERAGE
(Women’s Forum Global Meeting 2020)

SOCIAL MEDIA

+10M
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equivalent
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+1000
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2021 ROADMAP2021 ROADMAP

The 2021 Daring Circles Workshops & Sessions

The 2021 Daring Circles Workshops & Sessions

The 2021 Rising Talents Promotion

The 2021 CEO Champions Initiative

The Women’s Forum Barometer G7 & G20

Virtual sessions "In Her Words" in partnership with the New York Times

Women’s Forum G20 Italy, Milan, 17-19 October 2021

Women’s Forum Global Meeting, 17-18 November 2021



Follow the Women’s Forum on social media

www.womens-forum.com

https://www.womens-forum.com/

